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Name of 
Committee

 National Park Authority

Date 25 March 2022

Report Author Julia Gruffydd

Job title Democratic Services Manager

Contact Details Julia.gruffydd@beacons-npa.gov.uk
07976 812832

Purpose of Report To seek approval for updates to the Authority’s Cost of 
Care Policy and Schedule of Member Remuneration

Single Integrated 
Assessment

Not applicable

List of  Enclosures Enclosure 1: Revised Cost of Care Policy

Enclosure 2: Revised Schedule of Member 
Remuneration

IRPW Report 2022-23

Public Interest Test Not applicable

Recommendation(s) a) To approve changes to the Cost of Care Policy for 
publication;

b) To approve changes to the Schedule of Member 
Remuneration for publication and submission to 
the Independent Remuneration Panel for Wales.

1.1 Introduction or Background

The Independent Remuneration Panel for Wales (IRPW) is responsible for setting the levels of 
remuneration for member of National Park Authorities in Wales.  It recently consulted on its 
draft report for 2022-23 and has now published its final report confirming changes to the Basic 
Salary and also amending how the Cost of Care allowance should be paid.

mailto:Julia.gruffydd@beacons-npa.gov.uk
https://gov.wales/independent-remuneration-panel-wales-annual-report-2022-2023


1.2 Proposals

The proposed changes require the Authority to amend its Schedule of Member Remuneration 
and also its Cost of Care Policy.  The Authority allocates budget each year for payment of care 
costs and the scheme is advised to all new members with the aim of facilitating all members to 
carry out their roles.

Enclosure 1 shows the updated policy with tracked changes to ensure we comply with the 
new arrangements.

Enclosure 2 reflects these changes in the Schedule of Remuneration but also the change in 
membership as at 1 April 2022.

1.3 Implications

Making these changes and publishing the documents will enable us to comply with IRPW 
regulations and ensure that we can publish and promote our Cost of Care allowance to 
encourage new members in future. This is particularly pertinent with the local government 
elections approaching.

The Schedule of Remuneration will need to be updated again after the AGM to reflect any 
changes in membership and senior salary holders.

1.4 Risk

The IRPW carry out regular checks to ensure that all public bodies have published a Schedule 
of Remuneration each year by 31 July.  If this is not done then they do seek reasons for this and 
request that the Authority rectifies this omission.  Having up to date policies and 
documentation is essential for good governance.

1.5 Conclusion

Members are asked to note the changes which comply with the updated regulations and 
approve the two documents.

RECOMMENDATIONS:

a) To approve changes to the Cost of Care Policy for publication;



b) To approve changes to the Schedule of Member Remuneration for 
publication and submission to the Independent Remuneration Panel for 
Wales.


